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 TERRITORIAL ACKNOWLEDGEMENT

SEEKING KNOWLEDGE IN THESE TERRITORIES

Camosun, located in beautiful Victoria, British Columbia, is one of 
the largest colleges in the province, serving the communities of 
southern Vancouver Island and the southern Gulf Islands. With deep 
respect and gratitude, Camosun College acknowledges these are the 
Traditional Territories of the Esquimalt, Lekwungen (Esquimalt and 
Songhees), Malahat, Pacheedaht, Scia’new, T’Sou-ke and W̱ SÁNEĆ 
(Pauquachin, Tsartlip, Tsawout, Tseycum) peoples. Camosun learners, 
faculty, staff and leadership are all enriched by the friendship and 
gracious welcome extended by our traditional hosts and by the 
beauty of the land on which we live, work and learn.
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Founded in 1971 16,000 learners
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STRATEGIC PLAN OVERVIEW

Camosun College’s Strategic Plan (2016-2021) is our 
mandate to continue to enhance truly life-changing 
learning opportunities for our students. The plan provides 
a valuable road map which reflects the language, the 
values and the thinking of our college community about 
where we want to go as an institution and why.

Enhancing engagement with students and community, 
delving into creative and innovative approaches to 
teaching and learning, working toward sustainable 
practices within our environment and society, and 
fostering amazing student experiences—these are the 
goals and values that define our strategic direction.

SHERRI BELL, PRESIDENT

“For five incredible decades Camosun has helped open doors for thousands of students to achieve their 
potential through academic and experiential education. I’m proud to say that Camosun has always 
been a community—and a family. We are known for our caring, inclusive learning environments. We 
continue to excel at delivering relevant, applied, life-changing education for our students and look 
forward to a future that is as bright as our dreams.”

OUR
VISION 

Inspiring  
life-changing 
learning

OUR
MISSION

We build a better future  
for our community  
with relevant, innovative  
and applied education.

OUR
VALUES

• Life-long learning 

• Positive and supportive student experiences 

• An inclusive community 

• An environment of respect and safety for all 

• Our relationships with one another 

• Indigenization
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KEY ACCOMPLISHMENTS OF 2020/21

NAVIGATING THE PANDEMIC: HOW CAMOSUN ENHANCED REMOTE WORK AND 
LEARNING CAPABILITIES AND VIRTUAL STUDENT SUPPORTS

The hard work of faculty and staff during the pandemic 
ensured students at Camosun College received the 
best possible education and services during a very 
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KEY ACCOMPLISHMENTS OF 2020/21

CAMOSUN INVENTS FULLY PORTABLE 
DECONTAMINATION DEVICE FOR  
ISLAND HEALTH
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CAMOSUN LOANS PORTABLE X-RAY UNIT TO ISLAND 
HEALTH IN THE BATTLE AGAINST COVID-19

COVID-19 has affected everyone at Camosun and throughout the pandemic the 
college community has stepped up to do whatever possible to support local 
front-line health care workers. A digital, portable x-ray unit used by students 
in the two-year Medical Radiography program was loaned to Island Health in 
the fight against COVID-19. The unit was then used to help monitor and assess 
patients with COVID-19 and other respiratory illnesses such as pneumonia. 

The loan of the portable x-ray unit builds on the work of the college to support 
Island Health during the global pandemic, from face shields to vaccine vial 
holders produced by Camosun Innovates. The college’s School of Health and 
Human Services also provided personal protection equipment to Island Health 
and Camosun Nursing Instructor Selena Hebig initiated the creation of much 
needed scrub caps for local nurses and health care workers.

CAMOSUN MANUFACTURING SOLUTIONS ASSIST WITH 
COVID-19 VACCINE DELIVERIES 

Camosun Innovates worked with the B.C. Ministry of Health, Health Emergency 
Management BC, the BC Centre for Disease Control and regional health 
authorities to prototype and manufacture specialized vaccine vial trays to assist 
with the logistics of transporting COVID-19 vaccines to communities large and 
small across the province. A specialized Camosun VI-grip was also developed 
to quickly lift and move vials.
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KEY ACCOMPLISHMENTS OF 2020/21

CAMOSUN COLLEGE BOARD ELECTS NEW BOARD CHAIR 

Dr. Monty Bryant was elected Chair of the Camosun College Board of Governors, beginning Aug. 1, 2020, having 
previously served as Vice Chair the previous year. He was appointed to the Board on Dec. 31, 2018. Dr. Bryant serves 
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EDUCATION – KEY HIGHLIGHTS

HANDS-ON WITH E-LEARNING: CAMOSUN’S AUTOMOTIVE DEPARTMENT BRINGS 6 KEY HIGHLIGHTS







MORE MENTAL HEALTH AND ADDICTIONS 
SPACES AT CAMOSUN HELP ADDRESS 
COMMUNITY NEEDS

Camosun’s Mental Health and Addictions Certificate is a 



WORK-INTEGRATED LEARNING: ONE VOICE NAMED 
2020 CO-OP AND INTERNSHIP EMPLOYER OF THE YEAR
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STUDENT EXPERIENCE – KEY HIGHLIGHTS

CAMOSUN ENGINEERING STUDENTS 
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STUDENT EXPERIENCE – KEY HIGHLIGHTS

CAMOSUN COLLEGE’S ANNUAL INFO NIGHT GOES 
VIRTUAL

During the pandemic, Camosun College’s annual info night turned into 
CamWeek, a virtual event that ran from Feb. 23-25, 2021 to accommodate 
restrictions on in-person gatherings and to provide students working and 
studying remotely from anywhere in the world the opportunity to learn more 
about Camosun’s educational offerings. During the virtual week-long event, 
45-minute information sessions featured presentations from areas including 
Access, Arts & Science, Sports & Exercise, Business, Trades & Technology, 
Health & Human Services and the Centre for Indigenous Education & 
Community Connections. Students had the opportunity to chat live with 
staff from recruitment and admissions at any time during the event and to ask 
specific questions.

CELEBRATING CAMOSUN 
AUTHORS WITH THE 
LIBRARY RESOURCE GUIDE 

From graphic novels to the culinary 
arts, teaching and learning to 
children’s and young adult fiction, 
Camosun is home to an array of 
talented authors, editors, and 
illustrators. The library maintains 
an ongoing inventory of Camosun 
authors. In November 2020 to 
encourage reading during the 
pandemic, the library put the 
spotlight on Camosun writing talent 
with a ‘Camosun Authors resource 
guide’ guest-curated by writer and 
Camosun English instructor, Laurie 
Elmquist. The guide features a 
sampling of research and creative 
works produced by members of the 
Camosun community. 

GRAD 2020: A TALENT FOR HOSPITALITY MANAGEMENT 
RUNS IN THE FAMILY FOR INSTRUCTOR STEPHEN SCOTT 
AND GRADUATING DAUGHTER MAIRIN SCOTT

Stephen Scott has taught hospitality management at Camosun for the past 
eight years. When his daughter graduated from Camosun in 2020 in the same 
program, he couldn’t be prouder when reflecting on the previous three years 
of watching his daughter excel at Dunlop House, the hospitality management 
headquarters and showcase restaurant at Lansdowne. “My dad’s my best friend 
and we have a really great relationship,” she says. “The only thing I’d joke about 
was that I was worried that my dad would flunk me on purpose just to teach me 
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PARTNERSHIPS AND INTERNATIONAL EDUCATION  
– KEY HIGHLIGHTS

CIBC ENTRANCE AWARDS SUPPORT INDIGENOUS 
STUDENTS AT CAMOSUN



CAMOSUN’S VIRTUAL 
UNITED WAY EMPLOYEE 
CAMPAIGN EXCEEDS GOAL 

For 25 years, Camosun and United 
Way have worked shoulder to 
shoulder to build a stronger, 
more resilient and more inclusive 
community. Over that period, the 
Camosun community has raised an 
incredible $1.4 million to help those in 
our community who need it most. 

In 2020, Camosun’s United Way 
employee giving campaign, unlike 
the in-person events of previous 
years, was entirely virtual. During the 
pandemic, more people have been 
on the edge of poverty and stress 
and mental health challenges have 
taken their toll. The need for support 
has been greater than ever before. 
Together, the Camosun community 
put their care and compassion into 
action with a virtual campaign that 
raised nearly $60,000, several 
thousand dollars in excess of goal, 
during a very challenging pandemic 
period. Congratulations and thank 
you to all the generous Camosun 
employees who stepped up to make a 
difference in a United Way.
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CAMOSUN HOSPITALITY STUDENTS HARNESS THE TRUE 
SPIRIT OF THE HOLIDAY SEASON THROUGH VIRTUAL 
FUNDRAISERS 

Challenging times can bring unexpected learning opportunities, as Hospitality 
Management instructor Brad Boisvert and his colleagues found out when 
the pandemic hit in March and all student showcase events were either 
cancelled or postponed indefinitely. In Fall 2020, students in Boisvert’s Event 
Management 286 class led the way with unique virtual fundraisers that helped 
them learn new skills and supported community partners.

The Hospitality Management class’ first virtual community event was: “Pajama 
Jammin: an online fundraiser” on Nov. 21, 2020. It was a great success, 
generating excitement and funds to support breakfast and music programs 
in elementary, middle, and high schools around Victoria. The next event, on 
Dec. 5, was a virtual “Day in Santa’s Workshop” which featured live music, 
an immersive Christmas art experience, yummy baking and a silent auction. 
All proceeds supported Providence Farms—a unique therapeutic community 
farm in the Cowichan Valley that provides a variety of innovative programs 
for individuals with mental health, brain injury, age-related illness, and 
developmental challenges. 

ENGAGED COMMUNITIES



ENGAGED COMMUNITIES



ENGAGED COMMUNITIES
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LABOUR MARKET DEMAND AND SKILLS FOR JOBS

LABOUR MARKET PROJECTIONS

The current Provincial Labour Market Data are still waiting to be updated in the wake of the impact of the COVID 
pandemic. The data below is a repeat from the last report, and also the most up to date, available. 

Camosun College is an important component to the labour market supply in the province. BC is expected to have over 
860,000 job openings over from 2019-2029. Of these openings 69% of them are expected to come from replacement, 
while the remaining 31% are from expansion and are newly created jobs. The youth (age 29 or younger), are projected 
to make up 56% percent of the required supply. 

Additionally, to further demonstrate the need for education:

•	 77% (661,000) job openings from 2019-29 are expected to require some level of post-secondary education  
or training. 

•	 41% (353,500) will be in occupations requiring a diploma, certificate or apprenticeship training. 

•	 36% (307,600) will require a bachelor’s, graduate, or professional degree.			 
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PROFILE OF CAMOSUN’S STUDENT POPULATION
Overall, when compared to 2019/20 Fiscal Year, Camosun’s overall students FTEs fell by 10.9% (-1,101 FTEs) in the 2020/21 Fiscal Year. 
The lion’s share of this decline is related to contraction of International FTEs – falling by 470 FTEs or 27.6%, compared to the previous 
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	� During the same time period the overall population 
in British Columbia grew by 5.5%

	� The indigenous population in both British Columbia 
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APPENDIX A: IAPR PERFORMANCE METRIC RESULTS: 
PERFORMANCE MEASURES AND RESULTS

Performance Measure 1: Total FTE student spaces (excluding the Industry Training Authority)

2019/20 Actual: 5,814 Camosun Had 5,452 FTEs in AEST programs in the 2020-21 fiscal year, failing to meet 
the year end target. The largely due to the impact from the pandemic.  2020/21 Actual: 5,452

2020/21 Target: 7,066

2020/21 Assessment: Not Achieved 
 

Performance Measure 1a: Student spaces in nursing and allied health programs (FTE) (excluding the Industry 
Training Authority)

2019/20 Actual: 755 For the 2020/21 fiscal year, Camosun had 756 FTEs delivered in nursing and allied health 
programs. The 2020/21 FTE met the current target of 749 FTEs.2020/21 Actual: 756

2020/21 Target: 749

2020/21 Assessment: Achieved 
 

Performance Measure 1b: Student spaces in developmental programs (FTE)

2019/20 Actual: 994 Camosun had 808 FTEs in developmental programs in 2020/21, down from the 
previous year – an impact from the pandemic. This value didn’t achieve the period’s 
target value. 

2020/21 Actual: 808

2020/21 Target: 1,000

2020/21 Assessment: Not Achieved 
 

Performance Measure 2: Credentials awarded

2019/20 Actual: 2,561 On average (3-year) Camosun issued 2,410 credentials for the 2020/21 reporting period.  
This substantially achieved the target of 2,482 credentials.2020/21 Actual: 2,410

2020/21 Target: 2,482

2020/21 Assessment: Substantially Achieved 
 

Performance Measure 3: Total space for Indigenous students (calculated students FTEs)

2019/20 Actual: 873 There were 800 FTE spaces for Indigenous students at Camosun College in the 2020/21 
fiscal year. This was a decrease of 73 spaces from the 2019/20 fiscal year. This was largely 
due to the impact of the COVID pandemic. Camosun as a whole lost over 1,100 FTEs, 
including a reduction in international FTEs from the previous fiscal to the 20/21 fiscal. The 
indigenous student population was one of the subpopulations also caught in this decline. 

2020/21 Actual: 800

2020/21 Target: Increase from  
previous year

2020/21 Assessment: Substantially Achieved

DACSO: 
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NOTE: for the performance measures section, the following acronyms are used to describe the respective student follow-up surveys:

DACSO: Diploma, Associate Degree, and Certificate Student Outcomes Survey
TFTVG: Trades Foundation and Trades-Related Vocational Graduates
APPSO: Apprenticeship Student Outcomes Survey
BGS: Baccalaureate Graduates Survey

Performance Measure 4: Student satisfaction with education

Survey Name DACSO TFTVG APPSO BGS Comments

2019/20 Actual: 90.9% 87.5% 92.0% 96.4% The 2020/21 student satisfaction results of each 
respective survey (BGS, etc) indicate that Camosun has 
achieved each survey’s individual institutional targets.

2020/21 Actual: 90.9% 95.9% 94.6% 93.9%

2020/21 Target: ���� ���� ���� ����

2020/21 Assessment: Achieved Achieved Achieved Achieved

 

Performance Measure 5: Student assessment of quality of instruction

Survey Name DACSO TFTVG
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Performance Measure 8: Unemployment rate

Survey Name DACSO TFTVG APPSO BGS Comments

2019/20 Actual: 6.0% 8.5% 2.9% 6.1% The unemployment rates for Camosun graduates 
were considerably better than the regional target 
unemployment rate, which is the unemployment rate 
for the Vancouver Island / Coast region for those 
with high school credentials or less. The results for 
respondents to the DACSO, APPSO and BGS surveys 
each exceeded the target: 7.7%; 3.5% and 3.0%, 
respectively

2020/21 Actual: 7.7% 10.5% 3.5% 3.0%

2020/21 Target: ������ ������ ������ ������

2020/21 Assessment: Achieved Achieved Achieved Achieved
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ADULT UPDGRADING GRANT (AUG) 

  
AUG SUMMARY APRIL 1, 2020 – MARCH 31, 2020
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Mandate Letter Priorities 2020/21 Indicators (and relevant page references where applicable)

•	 In 2019, the college completed a new Equity, Diversity and Inclusion policy to remove barriers 
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APPENDIX B

MANDATE PRIORITY #1

Progress on Implementation of Truth and Reconciliation Commission’s (TRC) Calls to Action and articles of the United Nations 
Declaration (UN Declaration) on the Rights of Indigenous Peoples at Public Post-Secondary Institutions in B.C. 

The provincial government is committed to implementing the UN Declaration on the Rights of Indigenous Peoples and the TRC Calls 
to Action. Institutions will have addressed relevant TRC Calls to Action and articles of the UN Declaration on the Rights of Indigenous 
Peoples to varying degrees. Please complete the following table to provide an at-a-glance summary of your institution’s progress.

The provincial government is committed to implementing the UN Declaration on the Rights of Indigenous Peoples and the TRC Calls 
to Action. Institutions will have addressed relevant TRC Calls to Action and articles of the UN Declaration on the Rights of Indigenous 
Peoples to varying degrees. The following table provides an at-a-glance summary of Camosun’s progress in these important areas.

TRC CALL TO ACTION1  and UN DECLARATION on the RIGHTS OF INDIGENOUS PEOPLES ARTICLE

PROGRESS

Identify whether the initiative is: 

• New

• Planned vs In Progress vs Implemented or Ongoing 

• If there is no relevant program show as N/A. 

INITIATIVES AND PARTNERSHIPS

Provide key details initiatives relating to each Call to Action and UN 
Declaration on the Rights of Indigenous Peoples article and how your 
institution’s relations and collaborative partnerships with local First 
Nations and Métis communities are contributing to implementation. 
Include links where relevant. Add rows to report on additional initiatives 
as required. 

1: SOCIAL WORK
We call upon the federal, provincial, territorial, and Aboriginal governments to commit to reducing the number of Aboriginal children in care by … Ensuring that social workers and others 
who conduct child-welfare investigations are properly educated and trained about the history and impacts of residential schools. ... Ensuring that social workers and others who conduct 
child-welfare investigations are properly educated and trained about the potential for Aboriginal communities and families to provide more appropriate solutions to family healing.

PROGRESS

Ongoing:  IST 205: Indigenous Introduction to Social Work 
Ongoing:  IST 206:  Indigenous Social Welfare 
Ongoing:  IST 243:  Comparative Indigenous Rights

Implemented:  In 20-21 Camosun completed a program in partnership with the Council of 
Yukon First Nations to deliver a customized Indigenous Family Support training program to 
Yukon people who work as uncertified Family Support Workers in 14 Indigenous villages 
across Yukon Territory.  14 of 15 participants completed the program and are now working in 
community with this additional training to support their work.

Planned:  The partnership with the Council of Yukon First Nations and Kwanlin Dunn Cultural 
Centre inspired Camosun to review its current Indigenous Family Support program as it relates 
to Indigenous community engagement in its delivery.  A decision was made to suspend the 
current program and spend the next academic year or two years revising the program as an 
Indigenous Community Wellness program. The work on this will begin in August 2021.

Ongoing:  All instructors and student support personnel who work with pre-social work 
students are able to take TELŦIN TŦE WILNEW, a blended delivery course that supports 
Camosun personnel to Indigenize their professional practice.  
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24: MEDICAL AND NURSING SCHOOLS  
We call upon medical and nursing schools in Canada to require all students to take a course dealing with Aboriginal health issues, including the history and legacy of residential schools, the 
United Nations Declaration (UN Declaration) on the Rights of Indigenous Peoples, Treaties and Aboriginal rights, and Indigenous teachings and practices. This will require skills-based training 
in intercultural competency, conflict resolution, human rights, and anti-racism. 

PROGRESS

Ongoing:  Health 111:  Indigenous Peoples’ Health.  

Ongoing:  All instructors and student support personnel who work with Health Care students 
are able to take TELŦIN TŦE WILNEW, a blended delivery course that supports Camosun 
personnel to Indigenize their professional practice.

Ongoing:  The School of Health & Human Services has a faculty position exclusively committed 
to Indigenous student success and Indigenization training for HHS faculty.

NEW AND/OR CONTINUING INITIATIVES  
AND PARTNERSHIPS

All students in the Nursing  program are required to completed HLT 111:  Indigenous 
Peoples’ Health..  

28: LAW SCHOOLS  
We call upon law schools in Canada to require all law students to take a course in Aboriginal people and the law, which includes the history and legacy of residential schools, the UN 
Declaration on the Rights of Indigenous Peoples, Treaties and Aboriginal rights, Indigenous law, and Aboriginal–Crown relations. This will require skills-based training in intercultural 
competency, conflict resolution, human rights, and antiracism. 

PROGRESS

IST 136:  Indigenous Justice & Law

Ongoing:  All instructors and student support personnel who work with Justice students are 
able to take TELŦIN TŦE WILNEW, a blended delivery course that supports Camosun personnel 
to Indigenize their professional practice.

NEW AND/OR CONTINUING INITIATIVES  
AND PARTNERSHIPS

New:  The School of Arts & Science has completed a review of its Criminal Justice program 
and the program weaves Indigenized curriculum throughout and includes a mandatory 
course on Indigenous justice issues.

57: PUBLIC SERVANTS 
We call upon federal, provincial, territorial, and municipal governments to provide education to public servants on the history of Aboriginal peoples, including the history and legacy of 
residential schools, the UN Declaration on the Rights of Indigenous Peoples, Treaties and Aboriginal rights, Indigenous law, and Aboriginal–Crown relations. This will require skills-based 
training in intercultural competency, conflict resolution, human rights, and anti-racism. 

PROGRESS

Ongoing:  A number of Indigenous Studies courses are available as electives in a variety of 
Camosun programs, including within Public Administration.

NEW AND/OR CONTINUING INITIATIVES  
AND PARTNERSHIPS

N/A

62: TEACHER EDUCATION 
We call upon the federal, provincial, and territorial governments, in consultation and collaboration with Survivors, Aboriginal peoples, and educators, to: … Provide the necessary funding to 
post-secondary institutions to educate teachers on how to integrate Indigenous knowledge and teaching methods into classrooms. 

PROGRESS

N/A:  Camosun does not offer Teacher Education courses, but Indigenous content is 
integrated into the Education Assistant and Community Support (EACS) program.  Students in 
EACS must complete IST 120:  Understanding Indigenous Peoples.

NEW AND/OR CONTINUING INITIATIVES  
AND PARTNERSHIPS

Ongoing:  A number of Indigenous Studies courses are available as electives in a variety of 
Camosun programs, including within Public Administration.

86: JOURNALISM AND MEDIA SCHOOLS 
We call upon Canadian journalism programs and media schools to require education for all students on the history of Aboriginal peoples, including the history and legacy of residential 
schools, the UN Declaration on the Rights of Indigenous Peoples, Treaties and Aboriginal rights, Indigenous law, and Aboriginal–Crown relations. 

PROGRESS

N/A

NEW AND/OR CONTINUING INITIATIVES  
AND PARTNERSHIPS

N/A
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92: BUSINESS SCHOOLS
We call upon the corporate sector in Canada to … Provide education for management and staff on the history of Aboriginal peoples, including the history and legacy of residential schools, 
the UN Declaration on the Rights of Indigenous Peoples, Treaties and Aboriginal rights, Indigenous law, and Aboriginal–Crown relations. This will require skills-based training in intercultural 
competency, conflict resolution, human rights, and anti-racism. 

PROGRESS

Ongoing:  A number of Indigenous Studies courses are available as electives in a variety of 
Camosun programs, including within Public Administration.

NEW AND/OR CONTINUING INITIATIVES  
AND PARTNERSHIPS

New/Partnership:  The Uinyiiety of 
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•	 Developed and implemented contract training opportunities for public servants and local 
business owners to become more knowledgeable about issues of reconciliation and 
developing better working relationships with Indigenous peoples

•	 Explored domestic and international field schools, for example with Maori students 
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